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Abstract: Recognition, calculation, and recording of post-employment benefits at the entity reflects an implementation of the going 
concern assumption. Recognition of post-employment benefits is contained in SAK ETAP Chapter 23 as one of the accounting stand-
ards guidelines in the preparation of financial statements. PT X has not yet recognized the post-employment benefit obligation based 
on SAK ETAP Chapter 23. Supported by previous research which also states different results, this research on the recognition of post-
employment benefits liability is important to do. This study aims to analyze the recognition, calculation, and recording of post-
employment benefit liabilities at PT X and its implications for going concern.To answer the research questions, data were collected 
through interviews with employees of PT X, observation, and documentation. Data analysis was performed using a qualitative de-
scriptive approach and the Projected Unit Credit (PUC) method to calculate post-employment benefits for PT X's employees. PUC 
requires entities to make various actuarial assumptions.The results show that PT X has not recognized post-employment benefits 
liabilities in its 2019-2021 financial statements. The results of the data analysis on employee pension wages calculated using the PUC 
method resulted in a pension benefit value of Rp.634,481,955.53, the value of post-employment benefit obligations as of December 
31, 2021, which was Rp.99,074,162.08, the current post-employment benefit expense was Rp.13,729,041.04, and liabilities. future post-
employment benefits amounting to Rp521,678,752.41. The accounting records in the post-employment benefit liability journal based 
on the PUC method are recorded in three journals, namely, past expenses, current expenses, and future post-employment benefit 
liabilities. Recognition, calculations, and recordings made based on SAK ETAP, affect the burden on a pro rata basis each year, so that 
the company does not experience losses or high charges when there are employees who retire in the year concerned. 
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Introduction 
Employee benefits are a form of appreciation given by employers to subordinates or employees for services 

or work that has been carried out. Broadly speaking, it can be said as a right or obligation after carrying out obli-

gations. The right in question is employee benefits which can be in the form of salaries, wages, or other benefits, 
while the obligation in question is a job that must be carried out and completed, of course, based on the agree-

ment of both parties based on the reference to government regulations or legislation. The employee benefits re-

ferred to are stated in the Financial Accounting Standards for Entities Without Public Accountability or known as 
SAK ETAP. 

In particular, SAK ETAP in chapter 23 which regulates employee benefits, defines employee benefits as all 
forms of compensation provided by the company as remuneration for services provided by employees, including 

directors and management. Chapter 23 applies to four types of employee benefits: short-term employee benefits, 

post-employment benefits, long-term employee benefits and severance pay. Similar to the statement of the Indo-
nesian Institute of Accountants (PSAK 24, 2015) employee benefits are all forms of compensation provided by the 

company during events or services provided by employees or for termination of employment contracts.           
Research conducted by Angelina et al. (2018) in the Karya Sampurna Employee Cooperative of PT Bank 

Mandiri, concluded that the recognition of expenses, especially employee benefits for salaries, is using an accrual 

basis with measurements based on fair value in accordance with the nominal value issued by the cooperative it-
self, where the expense is presented in the post profit and loss financial statements, as well as disclosed in the 

notes to financial statements (CALK). The same result is obtained in Pratiwi's research (2014), which states that 
PT Nichido recognizes expenses including employee benefits (salaries, wages, etc.) when they occur or in other 

words using an accrual basis. Hereby, the entity has recognized the expense in accordance with the existing provi-
sions, which refers to SAK ETAP. Different results were obtained by Frasawi et al. (2016) on the Village Unit Coop-

erative (KUD) and Robiah and Amiranto (2018) with a case study of UD Dwi Putra Surabaya.  
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Based on the research conducted, it is stated that there are still deviations from the rules for presenting 
financial statements according to the rules of SAK ETAP, namely in the income statement, including those con-

cerning employee benefits, especially salary expenses and have not fully presented CALK. 

There are several companies that recognize the existence of employee benefits, but do not recognize em-
ployee benefits as a liability (accrued expense). In fact, it is not uncommon to find that most companies do not 

apply employee benefits properly in accordance with SAK ETAP which has been described previously, both in 
terms of recognition, calculation and recording, as well as the Manpower Act jo. Copyright Act well. One of them 

is PT X is a private company located in Denpasar, Bali. Company PT X is engaged in sales, especially the sale of 
organic fertilizers. The results of initial observations PT X has not applied the recognition or recording of post-

employment benefits liabilities. This is conveyed in the financial statements, namely in the balance sheet where 

there is no liability account for the post-employment benefits. 
With regard to the background description along with the researcher's initial findings regarding the recog-

nition of post-employment benefits liabilities that have not been applied to PT X. This can be seen from the fi-
nancial statements, especially the balance sheet which does not contain an account for post-employment bene-

fits liabilities. Supported by different results from several previous researchers regarding this matter, hereby re-

search on the recognition of post-employment benefit liabilities is important to be carried out on the company 
concerned, namely PT X by applying SAK ETAP guidelines in the preparation of financial statements. In addition, 

this study also adds the main focus, namely in addition to the recognition of post-employment benefits, the 
study also emphasizes the recognition, calculation, and recording of benefit liabilities.  

 
Method 

This research is a qualitative research with descriptive analysis approach. Qualitative research is also an 

inductive approach that is used to increase knowledge regarding research that has been carried out which em-
phasizes subjectivity and the meaning of experience for individuals (Prasita, 2017). Descriptive research is a 

method that aims to describe a company's situation in a systematic, actual and accurate manner by collecting 
data based on data that appears in the company or organization. These facts are collected, processed and ana-

lyzed so that they can provide suggestions for the future. Then describe to compare it with existing theories and 

be able to provide information to seek broader conclusions. In calculating post-employment benefits, using the 
PUC method, it is also often referred to as the accrued benefit method. Associated with the recognition and re-

cording processed using descriptive analysis. This study uses data collection techniques in the form of interviews, 
observations, and documentation to obtain more complete and clear data. 

 
Result and Discussion 
 Recognition of Post-employment Benefits Liability 

Post-employment benefits, one of which is retirement, is a must that must be applied by every company 

to its employees who are entering retirement age. Based on interviews that have been conducted with Mrs. 
Kasih as the head of accounting stated that PT X has realized post-employment benefits which will later be 

realized when employees enter retirement age. This indicates that PT X recognizes post-employment benefits 

as a criterion that must be recorded in the company's journal, whether it is included in profit or loss, assets, 
liabilities, or equity. PT X applies a retirement age for employees, namely at the age of 55 years.. 

PT X, which applies a retirement age of 55 years, shows that the company still refers to the old regula-
tions, namely the Pension Fund Law no. 11 of 1992. Even though the retirement age for private employees 

per 2019-2021 has been determined to be 57 years old based on PP 45 of 2015. Starting in 2022, the retire-
ment age limit will be 58 years, in accordance with article 15 paragraph (3). Based on Mrs. Kasih's statement 

in the interview, PT X has not made any allowance for employee pension wages either every month or year. 

In this regard, until now PT X has not recognized any post-employment benefits liability either in the record-
ing or in the financial statements of PT X, especially the balance sheet. 

 
 Calculation of Post-employment Benefits 

Regarding the calculation of post-employment benefits at PT X, which is based on the employee's salary, 

namely the amount of the last income received, and the length of time the employee has worked from begin-

ning to retirement. PT X's post-employment benefits are only based on calculations in real terms or in short 
using the amount of salary times. An interview quote by Mrs. Kasih states that the company does not include 

employees in the defined benefit pension plan. When the employee retires, the company charges directly in 
full with respect to the nominal amount of the pension that was issued at that time.  
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The amount of post-employment benefit calculation obtained is based on PT X's policy with a predeter-
mined formula, namely: Retired Employees: Percentage (2%) x Months (Labor Law) x Years of Service x Last 

Basic Salary. Based on data from employees who work at PT X, employees who enter retirement age in 2019-

2021 are employees on behalf of Mr. Putu D for 2019 and Mr. Made C are retiring in 2021. Mr. Putu D is one of 
the sales staff of PT X who in charge of marketing the company's products and Mr. Made C as staff in the in-

ventory or product stock section. So far, Mr. Putu D and Mr. Made C have worked at PT X for 27 years and 25 
years, respectively. The last salary that Mr. Putu D received was Rp.4,493,454.00, while Mr. Made C. was 

Rp.4,950,376.00. This information is contained in an interview conducted with Mrs. Tulus as the accounting 
staff of PT X. Based on the calculations that have been made based on PT X's policy by multiplying the per-

centage of 2% by 9 months, the length of service and the last basic salary received by the employee as the 

basis for retirement, the results are that Mr. Putu D received a pension of Rp. 21,838,186.44 and Mr. Made C 
Rp.22,276,692.00 

 Payment of post-employment benefits paid by PT X, it can be seen that there is a pension expense ac-
count that appears. The nominal amount for these expenses is also quite significant, touching the tens of mil-

lions, so that in 2019 the company suffered losses. One of them is because the burden of employee pension 

wages is quite high. For 2021, it is not much different, apart from the ongoing impact of the Covid-19 pandem-
ic, the company also suffered losses due to the burden on retired employees in the year concerned. In fact, the 

losses experienced by PT X exceed the losses in 2019. For more details, the following is a table of employee 
data and their income at PT X during 2019-2021. 

The calculation of post-employment benefits above does not reflect the calculation of post-employment 
benefits based on SAK ETAP Chapter 23 regarding employee benefits. SAK ETAP compensation which contains 

the calculation of post-employment benefits is based on actuarial calculations. The method used is PUC. This 

method is often referred to as the accrued benefit method which is calculated on a prorated basis over the pe-
riod of service. 

PUC allocates benefits to the current period to determine the current service cost and to current and prior 
periods to determine the present value of the obligation. The calculation of post-employment benefits based on 

actuarial use of actuarial assumptions. Actuarial assumptions related to finance, such as discount rates, future 

salaries and benefits, health insurance, administrative costs, and expected returns on plan assets. From the 
explanation previously disclosed, the following is an accounting calculation for post-employment benefits based 

on SAK ETAP Chapter 23, based on the PUC method. The data used for each employee is the same, namely us-
ing the data that has been presented in Table 4.1. The previous calculation is based on company policy, so the 

writer calculates if PT X uses the PUC method which is based on actuarial assumptions such as a 10% discount 

interest rate, a 4% salary increase, and a retirement age of 57 years based on PP 45 of 2015. The PUC method 
in determining the present value of defined benefit obligations and current service costs is calculated as fol-

lows: 
 Benefit Unit The unit from the calculation of the future GPA divided by the number of MK 

 Current service costs are calculated using the unit benefit formula divided (1+discount rate) remaining 

service life 

 The beginning balance of the liability is obtained by calculating the current service cost x (year on report-

ing date – year of entry) 
 Interest costs are obtained from the calculation of the discounted interest rate x (current service cost + 

beginning balance of liabilities) 

 

Table 1. Salary Received by Employees at Retirement at PT X Based on PUC methodyear 2021 (in rupiah) 

No. Name 

Basic Salary / 
Basic 

Retirement 
(DP) 

Reporting 
date age 

 UP - PP 45 
Year 2015 

Present Value 
Future Benefit / 
(1+4%)(UP-UTP 

Employee Salary 
at Retirement 

(GPSP) 

1  Putu A  4.950.376,00 50 57 1,31593 6.514.357,10  
2  Putu B  2.053.821,00 30 57 2,88337 5.921.922,93  

3  Putu C  1.866.659,00 37 57 2,19112 4.090.079,74  
4  Putu D  4.493.454,00 55 57 0,00000 0,00  

5  Putu E  1.970.056,00 42 57 1,80094 3.547.959,56  

6  Made A  1.954.543,00 28 57 3,11865 6.095.538,36  
7  Made B  1.862.045,00 29 57 2,99870 5.583.720,52  

8  Made C  4.950.376,00 55 57 0,00000 0,00  

 Jumlah 72.178.894,00    142.520.989,09 
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Based on the data collected and then processed using the PUC method with actuarial assumptions, 
namely the annual salary increase of PT X's permanent employees, the assumption is that at retirement age 

the salary for each employee is in accordance with Table 4.3. With a total salary of all employees, which is 

Rp. 142,520,989.09, the amount of pension received by employees is calculated in the following table:  
    

Table 2. PT X Employee Benefits Unit year 2021 (in rupiah) 

No. Name 

Retirement 

Benefits = TMK x 

Months x % x 
GPSP 

Working 
Period 

(MK) 

Benefit Unit 

(SUM) 

1  Putu A  24.917.415,90 25 996.696,64 

2  Putu B  29.899.788,89 33 906.054,21 
3  Putu C  13.767.208,39 22 625.782,20 

4  Putu D  0,00 29 0,00 
5  Putu E  11.399.594,06 21 542.837,81 

6  Made A  30.776.373,20 33 932.617,37 
7  Made B  27.337.895,68 32 854.309,24 

8  Made C  0,00 27 0,00 

Jumlah 634.481.955,53   21.805.711,33 

Based on SAK ETAP Chapter 23, the PUC method assumes that each period of service will result in a unit 
of benefit (SUM) in addition to the entitlement to benefits and measures the units separately to form the final 

obligation. SUM is obtained by dividing the MP which has been calculated in Table 1 by the Total MK. 
 

Tabel 3. Current Service Fee for Employees of PT X in 2021 (in rupiah) 

No Name 
Working 
Period 

(MK) 

Remaining 
Working 

Period 

Benefit Unit 

(SUM) 

Present 
Value (PV) 

(1:1,1) sisa MK 

Current Service 
Cost = SUM X 

PV 

1  Putu A  25 7 996.696,64 0,513158118 511.462,97 

2  Putu B  33 27 906.054,21 0,076277684 69.111,72 
3  Putu C  22 20 625.782,20 0,148643628 93.018,54 

4  Putu D  29 2 0,00 0,826446281 0,00 
5  Putu E  21 15 542.837,81 0,239392049 129.951,06 

6  Made A  33 29 932.617,37 0,063039409 58.791,65 

7  Made B  32 28 854.309,24 0,069343349 59.240,66 
8  Made C  27 2 0,00 0,826446281 0,00 

 Jumlah   21.805.711,33  3.474.204,39 

Under SAK ETAP, the PUC method requires an entity to contribute benefits in the current period, both to 
determine the current service cost and the present value of the defined benefit obligation. Based on the cal-

culation, the current service fee for PT X in 2021 is Rp3,474,204.39 
 

Tabel 4. Starting Balance of PT X Employees' Obligations in 2021 (in Rupiah) 

No Name 
Working 
Period 

(MK) 

Remaining 
Working 

Period 

Current 
Service Cost = 

SUM X PV 

Beginning Balance 

of Liability 

1  Putu A  25 7 511.462,97 12.786.574,25 
2  Putu B  33 27 69.111,72 2.280.686,66 

3  Putu C  22 20 93.018,54 2.046.407,80 
4  Putu D  29 2 0,00 0,00 

5  Putu E  21 15 129.951,06 2.728.972,18 

6  Made A  33 29 58.791,65 1.940.124,37 
7  Made B  32 28 59.240,66 1.895.701,25 

8  Made C  27 2 0,00 0,00 

  Jumlah    3.474.204,39 99.074.162,08 
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The initial balance of liabilities (SAK) is obtained by multiplying the current service cost (BJK) with the MK 
obtained by reducing the UTP with the UMK. Calculation of Table 4.7, the result of the SAK balance is 

Rp.99,074,162.08. The next calculation is the interest expense based on the discount rate of interest rates. 

 
Tabel 5. Beginning Balance of Liability 

No Name 

Current 

Service Cost 
= SUM X PV 

Beginning 

Balance of 
Liability 

Discount 

Interest 
Rate (10%) 

Interest Fee = 
(BJK+SAK) X 

Discount 

Interest Rate 

1  Putu A  511.462,97 12.786.574,25 10% 1.329.803,72 

2  Putu B  69.111,72 2.280.686,66 10% 234.979,84 

3  Putu C  93.018,54 2.046.407,80 10% 213.942,63 
4  Putu D  0,00 0,00 10% 0,00 

5  Putu E  129.951,06 2.728.972,18 10% 285.892,32 
6  Made A  58.791,65 1.940.124,37 10% 199.891,60 

7  Made B  59.240,66 1.895.701,25 10% 195.494,19 
8  Made C  0,00 0,00 10% 0,00 

 Jumlah  3.474.204,39 99.074.162,08   10.254.836,65 

 The calculation of interest costs is obtained from the total number of BJK and SAK then multiplied by the 

discount rate (SBD), which is 10%. Table 4.8 shows the results of interest costs for retired employees of PT X 
in 2021, which is Rp. 10,254,836.65. Based on the data processed in calculating all components of post-

employment benefits, the present value of post-employment benefits obligations is obtained, which is as fol-
lows: 

Based on the calculations that have been done previously, the total pension benefits obtained for all em-
ployees of PT X amounted to Rp. 634,481,955.53. The accumulated post-employment liabilities to date have 

been obtained amounting to Rp112,803,203.12. Thus, the calculation of the remaining post-employment bene-

fit liability for PT X is Rp521,678,752.41 (the difference between the supposed retirement benefits and the rec-
ognized/recorded liabilities). Henceforth, PT X can calculate the post-employment benefit liability on a pro rata 

basis each year using the PUC method as has been done previously.  

 Recording of Post-Employment Benefits 

After calculating the nominal post-employment benefits that will be obtained by the employee, then the 

accounting records for the expenses incurred due to the employee entering retirement age are carried out. PT 

X applies a direct recording system in charging its costs. Therefore, post-employment benefits provided will be 
recorded when the benefits are realized or distributed. Both for the date, account, up to the nominal given to 

the employee. Recording related to post-employment benefits is explained in the interview contained in the in-
terview excerpt. 

Based on previous calculations regarding post-employment benefits based on PT X's policy, the calculation 

results obtained that retired employee Mr. Putu D received a pension of Rp. 21,838,186.44 and for Mr. Made C 
of Rp. 22,276,692.00. The journal entries for this matter are: 

December 31, 2019 
Employee pension expense     Rp21,838,186.44 

Cash       Rp21,838,186.44 
(Payment to retired employees – Mr Putu D). 

December 31, 2021 

Employee pension expense     Rp22,276,692.00 
Cash       Rp22,276,692.00 

(Payment to retired employees – Mr Made C). 
 

PT X records the employee's post-employment benefits in the company's income statement. The direct re-

cording has caused PT X to experience costs that are far significantly higher than the usual charges. Even 
companies experience higher losses, especially during this Covid-19 pandemic. SAK ETAP which requires an en-

tity to make provision for post-employment benefits, causes a post-employment benefit liability account to 
arise as shown in Table 4.9. Based on the PUC method in calculating post-employment benefits and liabilities, 

the journal entries are as follows: 
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December 31, 2021 
Retained profit       Rp99,074,162.08 

Post-employment benefit obligation     Rp99,074,162.08  

(Journal of recording post-employment benefit expense that should be recognized for previous 
years) 

December 31, 2021 
Current post-employment benefit expense   Rp3,729.041.04 

Post-employment benefit obligation     Rp13,729,041.04 
(Journal of recording post-employment benefit expense that must be recognized for the current 

year) 

 
The journal for recording post-employment benefit expenses that must be recognized for previous years 

is debited to Retained Earnings. This is because the charge has passed the current period. For current ex-
penses, employee pensions for the current year are recognized in the current post-employment benefit ex-

pense. Furthermore, PT X can record the post-employment benefit liability on a prorated basis each year with 

a journal as in the previous year's post-employment benefit expense recording with the post-employment 
benefit expense previously calculated using the PUC method. 

 Going Concern Assessment 

 Going concern or better known as going concern is defined as an assumption in the financial reporting of 
an entity where if an entity experiences the opposite condition, the entity becomes problematic. A study on 

going concern can be done by looking at the internal conditions of a company contained in profitability, li-
quidity, or investor responses to the company (Yuwita, 2017). An entity is considered a going concern if the 

company can continue its business and fulfill its obligations. If the company is able to continue its business 

and fulfill its obligations by selling large amounts of assets, improving operations, or with other similar activi-
ties, this will raise serious doubts about going concern. The existence of a post-employment benefit liability 

account in the balance sheet can be one of the causes of a poor going concern assessment from the compa-
ny's perspective, because it is considered unable to pay its obligations, especially the nominal amount on the 

account exceeds the availability of the company's cash funds. 

 In this regard, doubts about the defense of business continuity in the future will be increasingly ques-
tioned. Going concern is one of the basic assumptions used in preparing financial statements. This assump-

tion requires that the company operationally has the ability to maintain its viability and will continue its busi-
ness in the future. In fact, if further traced the obligations arising from the imposition of post-employment 

benefits are expenses that do not arise from operational activities. So that it is not included in operating loss-
es, which of course is closely related to business continuity in the future. 

 The above considerations are one of the reasons that are considered sufficient why the company does 

not record or recognize the post-employment benefit obligation. This is because the company wants to main-
tain the performance and image of the company within a certain period or period of time based on financial 

ratio analysis carried out from each account item contained in the Income Statement to the Balance Sheet, 
with the aim that the company's business continuity has a good value. The nominal liabilities decreased from 

year to year, indicating that in running its business the company manages its business activities well, espe-

cially the amount of available funds is much higher than the nominal liabilities. With this, the going concern 
assessment of the business will also look better. Going concern is stable and even increases, it can facilitate 

business development and expansion. 

 

Conclusion 
Recognition, calculation and recording of post-employment liability imbalances have not been fully imple-

mented by PT X. The recognized post-employment liability imbalance causes PT X's reported liability in the finan-

cial statements, namely the balance sheet, to be higher than the post-employment liability imbalance that has 
not been recognized. The increase in liabilities causes the company's performance to decrease which affects 

business operations. Liability is one of the indicators used in the calculation and analysis of the company's ratio 
in assessing its performance for a period of one year. With this, the assessment with a going concern of the 

company is one of the causes for the unrecognized liability for the post-employment imbalance. The imbalance 
of post-employment liabilities that have not been recognized by the company causes a fairly high burden in cer-

tain periods, namely when there are employees who are entering retirement age. So that the company's perfor-

mance reporting from year to year is fluctuating in line with the influence of uncertain employee pension ex-
penses. 
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